
 
President’s Executive Cabinet 

FY18 
 
Members: 
 

# Job Title Employee 
1  President Dr. DeRionne P. Pollard 
2  Associate Senior Vice President for Student Affairs Ms. Melissa F. Gregory 
3  Chief Compliance Officer Ms. Victoria A. Duggan 
4  Chief Equity and Inclusion Officer Ms. Sharon Bland 
5  Chief Financial Strategy Officer TBD (Acting: Donna Schena) 
6  Chief Government Relations Officer Ms. Susan C. Madden 
7  Chief of Staff/Chief Strategy Officer Dr. Stephen D. Cain 
8  College Council Chair Mr. Dave Anthony 
9  Collegewide Deans Representative Dr. Jamin Bartolomeo 
10  Deputy Chief of Staff and Strategy Dr. Michelle Scott 
11  Director of Institutional Research and Effectiveness Dr. Bob Lynch 
12  Director of Planning and Policy Dr. Kevin Long 
13  Interim Chief Human Resources Officer Mr. Robert Roop 
14  Senior Vice President for Academic Affairs Dr. Sanjay K. Rai 
15  Senior Vice President for Administrative and Fiscal Services Dr. Janet E. Wormack 
16  Senior Vice President for Advancement and Community Engagement Mr. David M. Sears 
17  Senior Vice President for Student Affairs Dr. Monica Brown 
18  Vice President/Provost (Applied Technologies, Gudelsky Institute for 

Technical Education, and Workforce Development and Continuing 
Education) 

Mr. George M. Payne 

19  Vice President/Provost, Germantown (Science, Technology, Engineering, 
and Mathematics) 

Ms. Margaret Latimer 

20  Vice President/Provost, Rockville (Arts, Business, Education, English, and 
Social Sciences) 

Dr. Kimberly Kelley 

21  Vice President/Provost, Takoma Park/Silver Spring (Communication, 
Health Sciences, Health and Physical Education, and Humanities) 

Dr. Bradley J. Stewart 

22  Vice President of Communications Mr. Ray Gilmer 
23  Vice President of E-Learning, Innovation, and Teaching Excellence Dr. Michael Mills 
24  Vice President of Facilities and Security Mr. Marvin Mills 
25  Vice President of IT/Chief Information Officer Mr. Carl E. Whitman 

 
Functions: 

• Focus on actualization of One College framework, especially through supporting implementation of Common Student 
Experience, Academic Redesign, and Common Employee Experience 

• Address current business, prepare for implementation of strategies and communications plans, and change management 
• Address long-term needs of College through planning and budgeting in support of the strategic plan 
• Review new and revised policies and procedures, support implementation of P&P 
• Develop College leadership and succession planning capabilities 

 
Monthly Meetings: 

• One general meeting, to occur the week of a board meeting 
• One P&P meeting (general counsel joins this meeting) 

 


